
Staff Benefits 
• Annual leave – 27 days for new starters, 

29 days after 5 years and 33 days after 

10 years NHS service plus 8 days bank 

holidays. Pro rata for part time staff. 

 

• 3 on-site nurseries and eligible staff can 

purchase childcare vouchers saving you 

up to £933 per year. 

 

• Access to NHS Final salary Pension 

scheme. 

 

• Flexible working opportunities and a 

strong emphasis on work life balance. 

 

• Long service recognition. 

 

• Excellent learning and development 

opportunities for staff. 

 

• Confidential telephone care service 

providing independent staff support and 

advice.  

 

• Generous maternity, paternity and 

adoption leave for eligible staff. 

 

• Working on wellbeing provides 

occupational health services 

 

• Salary sacrifice scheme for a new car. 

 


